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Recruitment

One of the main applications of humanlogix is using the profiler as a pre-assessment in 
recruiting situations. 
Unlike other pre-assessments humanlogix is not focussing on skills but on soft factors 
that are essential to decide whether a candidate will fit into a job profile or not. 

Instead of inviting hundreds of candidates to job interviews to find out “how they will do 
the job” (attitudes, preferences and behaviourals strategies) humanlogix does the work 
for you in four steps:

1. Define what you are looking for (ideal profile)
2. Let an unlimited number of candidates work on a valid work sample test
3. Match their individual results  with the ideal profile
4. Select and know what you are getting

Save time and money and let the candidates provide you with the necessary 
information which to choose. 
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Step 1: Define the ideal profile

Humanlogix profiler 
gives you a 
sophisticated tool at 
hand to define what 
behavioural traits and 
attitudes are needed 
for a certain job. 

Design target values 
and deviations 
(tolerance) for 40 
attributes. 

Design you preferred 
job role
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Step 2: Assessment
Let all your candidates work on the job assessment –anywhere, anytime. Don’t worry 
about numbers. You can give access to an unlimited number of candidates. This will 
save time and money. 

Exciting real life cases 
let you draw 
candidates  into 
situations that can 
occur tomorrow.
Define the set of 
dimensions and the 
length of the test. 

Save time and money
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Step 3: Matching
Define which candidate you want to match with which job profile. 

Avoid annoying job 
interviews



© humanlogix

Step 3: Matching-Report 1
Dash board view on all behavioural attributes to learn which attributes  fall below or 
exceed the predefined job requirements. 

Paradigm shift from a 
deficit orientation to a 
matching orientation. 

Sophisticated view on a 
person instead of 
building mean values  
that cannot describe a 
person in its 
complexity. 

Best match instead of 
deficts
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Step 3: Matching-Report 2

Get the statistics: Compare 
candidates according to their 
numbers of matching and 
variation coefficient. 

Understand quickly in which 
attributes you will have to 
expect the biggest gaps 
compared to what you were 
looking for. 

Compare candidates 
and select best match
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Step 4: Select and understand what you are getting

Get a comprehensive 
overview of the most 
significant behavioural traits 
you can expect from your 
selected candidate. 

Understand, what you 
are getting
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Step 4: Select and understand what you are getting

Understand  inconsistent behaviour or attitudes due to different task requirements. 
Thus you are prepared  to understand specific behaviour in specific situational 
settings. 
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Step 4: Select and understand what you are getting

Understand individual preferences in combination with experience and qualifications
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contact
Swiss Contact:
Humanlogix AG
Multergasse 26
CH 9000 St.Gallen
contact@humanlogix.com

China Contact:
Benny P.C. Chan
Wealth Partners Limited.
Hong Kong
benny.chan@wealthpartners.hk
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